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ARTICLE 1
NAME AND AFFILIATION

Section 1.1: Nome.

The name of the Chapter is Green Mountain Hurnan Resources Assaciation, Inc. (herein referred to as
“GMMRA), previously known as the Greater Rutland Area Personnel Executives {GRAPE), To avold
potential confusion, the Chapter will refer 1o itself as GMHRA and not as SHRM or the Society for Human
Respource Management.,

Section 1.2: Affiliation. The Chapter {Chapter 502) is affilated with the Soctety for Human Resourca
Management {herein referred to as "SHRM").

Sectfon 1.3: Relationships. The Chapter |s a separate lagal entity from SHRIM. It shall not be deemed to
be an agency or instrumentality of SHRM or of a $tate Council, and SHRM shall not ba deamed ta be an
agency or instrumentality of the Chapter. The Chapter shall not hold Itself aut to the public as an agent
of SHRM withaut express written consent of SHRM. The Chapter shall not contract in the neme of SHRM
without the: express written consent of SHRM,

ARTICLE 2
Mission and Cora Values

The mission of GMHRA is to promote professlonal Human Resources development and leadership.
Core Volues
The purposes of this Chapter, as a non-profit organizatlon, are:

to provide 2 forum for the personal and professional develepment of our members;
to provide an apportunity te develop feadership, managerlal, public speaking and group decision
rmaking skilis;

* toprovide an arena for the development of trust relationships where common problems can be
discussed and deliberatad;

* to provide an opportunity to focus on current human resource management issuas of
Importance to our membars;

¥ 1o provide a foeus for legislative attention to state and natlenal human resource management
Issues;
to provide valuable information gathering and dissemination channels;

» o providea pool of human rasource managemant Jeaders for parpetuation of the Chapter and
of SHRM;

» toserve as an important vehicla for introducing human resource management professionals to
SHRM:

» toserveas a source of new members for SHRM; and

* 1o serve as part of the two-way channel of communications between SHRM and the Individual
members.

The Chapter supports the purposes of SHRM, which are to promote the use of seund and ethical human
resource management practices In the professlon and:

¢ tobea recognized world leader in human ressuree management;



+  to pravide high-quality, dynamic and responsive programs and service to aus sustomers with
interests in human resource management;

= to ke the voice of the profession on human resource management issues;

e ta facilitate the devalopment and guide the direction of the human resource profession; and

¢ to establish, monitor and update standards for the profession.

ARTICLE3
FISCAL YEAR

The fiscal year of the Chzpter shall be the calendar year.

ARTICLE 4
MEMBERSHIP

Section 4.1: Quaiifications for Mermbership.

The gualifications for membership in the Chapter shall be as stated in Sections 4.3, 4.4, 4.5, and 4.6 of
this Article, Ta achieve the mission of the Chapter there shall be ne discrimination in individual
memberships because of race, religion, sex, age, national origin, disability, veteran's status, or any other
legally protected class,

Section 4.2: Non-tronsferability of Membership,
Maimbarship it the Chapter is neither transferable nor assignable.

Sectlon 4.3: Individual Mermbership,
Merabership in the Chapter is held in the individual’s name, not an organization with which the member
is affiliated.

Saction 4.4: Professional Members,

Professtonal membership shall be limited to those individuals who are engaged as one or more of the
following: (a) practitioners of human resource management who have the primary responsibility for the
day-to-day management of Hurnan Resources and their selected staff members as needed; {b) certified
by the Human Resource Certification Institute; (¢} faculty members holding an assistant, associate or full
professor rank in human resource management or any of its specialized funclions at an aceredited
college or unfversity and have at least three years of experience at this level of teaching; {d) full-time
consultants with at least three years experience practicing in the field of human resource manzgement;
and/or () full-tlme attorneys with at least threa years expariance in counseling and advising clients on
mattars relating to the human resource profassion, Professional members may vote and hold office In
the chapter,

Section 4.5: Stixdent Members.

tndividuals wha are (a) enrolled either as full-time or part-time students, at frashman standing or higher;
() enrotled in the cquivalent of at least six {6) credit hours; (¢) enrolled in 2 four-yoar or graduate
institution and/or a consortium of these or a two-year cammunity college with a matriculation
agreement between it 2nd a four-year college or university which provides for autematic acceptance of
the communtity college students Into the four-year college or university; (d) able to pravide verification
of a demonstrated emphasis in human resource management subjects, and (e} able to provide
verification of the college or university's human resources or related degree program. Stutent members
may not vote or hold office in the Chapter.



Section 4.6: Application for Membership.

Application for membership shali be on the Chapter application form. Al applications shall be reviewed
by the Vice President of Membarship and approved by the Board of Directors or their dasignee. New
members shall be afforded full membership rights from the date of application approval by the Board of
Directors or their designes,

Section 4.7; Voting.

Ezch Professional member of the Chapter shall have the right to cast one vote on each matter brought
before a vote of the members. Student Members are not eliglble to vote. Votes shall be tallied by an Ad
Hoc Committee appolnted by the Board of Directors.

Section 4.8: Dues.
Antial membership dues shall be established for the next year by the Board of Directors prior to the
mailing of renewal notices.

ARTICLE S
MEMBER MEETINGS

Section 5.2: Regular Meetings.
Regular meatings of the members shall be held on the second Friday of even months (February, April,
June, August, October and Decamber) or as otherwise determined by the Board of Directors,

Section 5.2; Annual Meetings.

The annual meating of the members for electing Diractors and Officers, and conducting othar
appropriate business shall ke hald In October or at such other time as determinad by the Board of
Directors.

Sectlon 5.3: Speciof Meaetings.

Special meetings of mernbers shall ba beld on call of the Prasident, the Board of Directors or by
members having one-twentleth of the votes entitled to be cast at such meeting,!
Section 5.4: Notlce of Meetings.

Notfee of all special and annual meatings shall be given to all members at feast ten days prios to the
meetings, Notice of regular meetings shell be glven to all members af least seven days prior §o the
meeting.

Sectlon 5.5: CQuorum,

Avote of the majority of members present at o mesting, represented i person or by conference call,
shall constitute a quoram, The vote of a majority of the members present at any meeting at which there
Is 2 quorum, either in person pr by conference call, shall be necessary for the adoption of any matter
vated on by the members, except to the extent that applicable state [aw may require a greater pumber.

ARTICLE &
BOARD OF DIRECTORS

Sectfan 6.1: Power and Dulbies,
The Board of Directors {also referrad to as the "Board") shall manage and control the property, business
and affairs of the Chapter and in general exercise all powers of the Chapter.
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Section 6.2: Officers,
The fellowing shall be members of the Board of Directors and shall be Officers of the Chapter; President,
President-Elect, Vice President of Membership, Treasurer, and Secretary.

Section 6.3: Composition of the Beard of Directors,

Along with the Officers listed in Section 6,2 of this Article, the Board of Directors shal! also includa the
Past Presiclent, Vice President of Programs, Vice President of Media Relations, and Vice President of
Legislative Affairs . These shall constitute the goveming body of the Chapter,

Section 6.4: Quulifications.

All candidates for the Board of Directors must be Professional members of the chapter in good standing
at the time of nemination ar appointment and for their complete term of office. Per SHEM Bylaws, the
President must be a current member In good standing of SHRM throughout the duration of his/ber tarm
of affice.

Sectfon 6.5: Election - Term of Office.

Cfficers and Directors shalf be elected hy the membars at the annual meeting of the membership from
the proposed slate of the nominating committee appointed by the Board of Directors at the beginning of
each election year. Each efected Officer and Director shall assurne office on January 1st following his/her
election and shall hold office for two years or untll hisfher successor is elacted and tekes office. Cfficers
and Directors may not be etected to serve more than three (3) consecutive terms in the same position.
The responsibilities of each member of the Board of Directors shall be as outliined In the position
descriptions maintained by the Secretary and distributed to the Chapier Board. The position

descriptions are subject to change as deemad necessary by the President and/or the Chapter Boarg!,

Section 6.6; Vacancies.
Any vacancy in the Baard may be filled for the unexpired term by appointment of the President with
censert of the Board of Directors.

Section 6.7: Quorym.

A simple majority of the total Board of Diractors shall constitute a quarum for the transaction of
business. The act of majority of the Board of Directors present at any meeting at which there s a
quorum, gither in persen or by conference call, shall be the act of the Governing Body, except to the
extent that applieable state law may require a greater number, In addition, the Board may act by
unanimous written consent of all voting members,

Section 6.8: Board of Directors’ Responsibifities.

The Board of Directors shall transact all business of the Chapter except as prescribed otherwise in tha
Articte of Incorporation or Bylaws, A professional member in good standing may request the Prasidant
to piace on the agenda of the next regular Board of Directors meeting any action for consideration by
the Board of Directors.

Section 6.8: Removal of Director and Officer.

Any Officer ot Director may be rernoved from affice, with or without cause, upon an affirmative vote of
two-thirds of the entire Baard of Directors at a duly constituted Board of Directors meeting, The Officer
or Directar shall be entitled 1o a due process hearing prior to any terminatlon attion being imposed.



ARTICLE 7
DUTIES AND RESPONSIBILITIES

Sectlon 7.1; The President,

The President shail praside at the meetings of the mernbers and of the Board, He/she shall direct the
Chapter and have charge and supervision of the affalrs and business of the Chapter, subject to the
ultimate management authority of the Board of Directors. He/she shall maintain liaison and be a current
member in good standing of SHRM throughout the duratlen of his/her term of offlee,

Sectlon 7.2: The Prasident-Elect.

The Prasident-Elect, at the request of the President or in his/her absence or disablity, may perform any
of the duties of the Prasident. He/she shall have such other powers and perform such other lizlson
dutles as the Baard or the President may determine, He/she shalf sarve as Chalr of the Frogram
Committea. This responsibliity includes programs corrducted at all regular meetings of the members,
social functions, and any workshops and/or seminars sponsored hy the Chapter as determined by the
President and the Board. He/she shall have the autherity to appoint subcommitizes to plan and
implement the activities assoclated with the program year. The president-elect s encouraged to attend
the annual SHRM Leadership Conference. The chapter requires the president-elect to be a current
memberin good standing of SHRM throughout the duration of hisfher term of office.

Section 7.3: The Vice Presldent of Membership,

The Vice President of Memmbership shall serve as chalr of the Membership Committee, He/she shall
encourage Chapter and SHRM membership growth and shail maintaln the official membership roster of
the Chapter. He/she shall have such other powers and perform such other duties as the President may
determine. The chaptar requires the Vice President of Membership to be a current member in good
standing of SHRM during hisfher entire term of office,

Section 7.4: The Treasurer.

The Treasurer shall be responsible for the financial affairs of the Chapter, Incluling all raquired filings.
These responsibifities shall Include financial reports to the Board and coordnating arrangements for the
annual examinatlon audit of the accounts as may be raquired by the Board. He/she shall be respensible
for membership biling. He/she shall alss perform such other duties as the President may determine.
The chapter requiras the Treasurer be a current member i good standing of SHRM throughout the
duratlen of hisfher term of office,

Section 7.5: The Secretory.

The Secretary shall be rasponsible for recording the minutes of alf meetings of the Chapter, shall be
responsible for making all members aware of such meetings, and shall be responsible for ceordinating
the activitles related to the Chapter's newsletter. The chapter requiras the Secretary to be 2 current
member [t good standing of SHRM throughout the duratton of his/her term of office,

Section 7.6: Core Leadership Area {CLA) Directors.

Core Leadership Area Directors shall have such powers and perform such liaison duties a5 the Board or
the President may determine. The responsibility includes awareness sessions and initiatives in the
particular CLA as determined by the President and the Board. He/she shall have the authority to appaint
sub-committees to plan and implement the activities associated with the CLA for the year.



Seclion 7.7: Past President.

The Past President shall serve as an advisor to the Prestdent, and Fulfill such duties as requested by the
President and/er Board of Directors, The chaptar requires the Past President to be a current member in
goad standing of SHRM throughout the duratlon of hisfher term of office.

ARTKILE B
COMMITTEES

Section 8.1: Committess,
The establishment of both standing and ad-hoe committees shall be the right of the Board of Directors.

Section 8.2: Committee Orgonization.
Committess in addition to the Nominating Committee are established by resolution of the Board of
Mrectors.

Section 8.3: Committee Chairpersons.

Appoiittment of Chatrpersons to committees is the sele responsibility of the President. The Chairperson
and the President will seek interasted mermbers to participate in committee activities, Special
Committees or task forces may be arganized by the President to meet particular Chapter needs,

Section 8.4: Commitlee Acthity.
Cemmittees are established to provide the Chapter with special ongoing services such as Programs,
Membership, Media Relations, Legislative Affairs and Nominating Officers and Board Members.

ARTICILES
ELECTRONIC VOTING

Mall or electronle ballots can be used for the election of Directors provided the Chapter has had at least
one in-person meeting that year.

ARTICLE 10
STATEMENT OF ETHICS

The Chapter adopts SHRM's Code of Ethical and Professional Standards for the Human Resource
Management for members of the Assoddation in order te promaote and maintaln the highest standards
among its members. Each member shall honor, respect and support the purpose of this Chapter and
SHRM.

The Chapter shall not ba represented as advocating or endorsing any Tssue unless approved by the
Board of Directars. No member shall actively solicit business from any other member at Association
meetings or throwgh the use of information provided to him/her as a member of the Chapter without
the apgproval from the Board of Directors.

ARTICLE 1%
ADMENDMENT OF BYLAWS

Acopy of all amended Bylaws shall be forwarded to SHRM before amendment. The Bylaws may be
amended by a majority vote of the members present at any meeting at which a quorumn exists and in
which required notice has been met, provided that no sueh amendment shall be effective unless and
until approved by the SHRM President/CEO or his/her deslgnee as beng in furtherance of the purposes



of the SHAM and not in condlict with SHRM bylaws, Any moticn to amend the bylaws shal clearly state
that it Is not effective unless and urtl approvad by the SHRM President/CEO or his/her deslgnes.

ARTICLE 12
PARLIAMENTARY PROCEDURE

Meetings of the Chapter shall be governed by the rulas contained In Rebert's Rules of Order {newly
revised) in all cases to which they are applicabli and in which they are consistent with the Law and the
Bylaws of the Chapter.

ARTICLE 13
CHAPTER DISSOLUTION

In the event of the chapter's dissolution, the remalning monies in the Treasury, after chapter expenses
have been pald, will be contributed to an erganization decided upon by the Board of Diractors at the
time of dissolution (.4 the SHRM Foundation, = local student chapter, the State Counil, an HR degrae
program, or ather such organization or charity with purposes consistent with those of the Chapter),

ARTICLE 14
WITHDRAWAL OF AFFILIATED CHAPTER STATUS

Affiliated chapter status may be withdrawn by the Prasident/CEO of SHRM or his/her dasignee as a
inconsistent with or contrary to the best interests of SHRM. Prior to withdrawal of such status, the
Chapter shall have an opportunlty to review a written statement of the reasens for such proposed
withdrawal and an opportunity to provide the SHRM Board of Directors with a-written response to such
a propasal within a thirty (30) day period. In addltion, when the Chapter fails to maintain the required
affiltation standards as set forth by the SHRM Board of Directors, it is subject to immediate disaffilation
by SHRM. After withdrawal of Chapter status, the SHRM Board of Directors may cause a new Chapter to
be created, or, with the consent of the President/CEO of SHRM and the consent of the hody which has
had Chiapter status withdrawn, may re-confer Chapter status upon such body.

ARTICLE 15
TERMS USED

As used in these Bylaws, femining or neuter proncuns shall be substituted for those of the maseuling

form, and the pfarals shall be substituted for the singular number in any place where the context may
require such substitutlon or substitutlons.

Ratified by the Membgfshly of Chapter agdylgned by:

Chapter President

Bt Q! k’%!aol <

Approved by:

SHRM President/CEQ or President/CEQ DasTgnee

bate l/zl\r?;’






